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41%



YOLO
ECONOMYBurned out and flush with 
savings, some workers 
are quitting stable jobs in 
search of postpandemic
adventures.





METAVERSEAUDIO FIRST D-WORKPLACELIVE SHOPPING

WELCOME TO 2033



WAVES OF CHANGE
Art i f ic ia l  intel l igence

Augmented Real i ty

Automation

Big data/data analysis

Blockchain

Digi tal  workplace

Gamif icat ion

Generat ive AI

Internet of  Things

Internet secur i ty

Emotional  intel l igence

Ski l l  shi f t

Metaverse

Personi f icat ion

Smart homes

Vir tual  Real i ty

Wearables

Work- l i fe Balance



What? 
How?
When?



DJ – VJ – CJ
1930 1980 2022

WAVE 1: 
CURATION



…EVERY WEEK 

2500 PIECES OF 
CONTENT



11WAVE 2: NEWSLETTERS



NEWSLETTER PODCAST

NOMOFOMO

TALKSCO-LABS

WORLD



PARADIGM SHIFTS

DISCOVER FUTURE



MOBILE PHONE 

1970-2000

TELEVISION
1920-1950

INTERNET
1965-1995

http://jupiter2.tumblr.com/post/79765107240/it-was-expensive-back-then-to-attach-an-atari-to-a
https://twitter.com/ScratchOnPaper


LOOK AHEAD 30

YRS







GUETTA
DAVID

FEATURING EMINEM



CRAIYON DALL-E 2 FLOW STABLE DIFFUSIONMIDJOURNEY DALL-E 2

You: A black cat in a city made of yarn



REVOLUTION





PREDICTIONS / EXPERIENCES / OPTIMIZATION
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YOUR 
CO-PILOT





MISSION: WRITE A COLUMN 
ABOUT HOW TO ATTRACT GEN Z



Me: Give me fascinating facts about 

Generation Z and weird examples of how to 

attract Gen Z to the workplace, please.

ChatGPT: 91 percent of Gen Z say they have 

experienced stress-related symptoms in the 

past month. Here’s an idea…



OFFICE MASCOTS

http://reddit.com/r/gifs/comments/2lg2xy/lama/


100 million people* 
will have to change 

jobs in the next decade
* In US, Spain, Great Britain, France, Japan, India, China, Germany



of the jobs that will 
exist in 2030 haven't been 
invented yet.

85%
Source: Institute for the Future (IFTF)



”In 2050, 40 percent 
of roles have been 
lost to automation” Source: Dr Carl Frey and Dr Michael 

Osborne, Oxford University 



HER NAME 
IS RACHEL.

SAY HELLO 
TO MY NEW 
FRIEND.
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500 GENERATIONS 
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1900 1950 1990



“The automobile is a fad. 
Horses are here to stay.”

“There is no reason an 
individual would ever 
want a computer in 
their home”

1970-2000

1890-1920
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AI AGENTS
Assistants / coaches / celebrities / friends 



FUTURE   
SUPER-HUMANS



THE FOUR C:S



CRITICAL THINKING

COMMUNICATION

COLLABORATION

CREATIVITY



97%



#1 CRITICAL THINKING

THE FOUR C:S

http://morbius.movie/


THE HYPE
CYCLE

Amara’s Law: 

We tend to overestimate 
the effect of a technology 
in 
the short run 
and underestimate in the 
long run.



THURSDAY ON
GET UP IN THE CLOUDS, OPTIMIZE THE IMPACT OF YOUR ACTIONS 



HOW TO
ACT ON INDIVIDUAL GOALS

WHERE DO YOU WANT TO BE IN THREE YEARS?

DO YOU SPEND YOUR TIME ON THE RIGHT THINGS?

OPTIMIZE YOUR CALENDAR AND TO DO LIST

SOLVE YOUR BIGGEST PROBLEM



In the future , we may 
need 11 hours of skill 
development per week



#2 COLLABORATION

THE FOUR C:S



OF TOP 
PERFORMERS 
HAVE HIGH EQ

90% 58%
EQ IS RESPONSIBLE 
FOR MORE THAN 
HALF OF YOUR JOB 
PERFORMANCE

280 000 SEK
PEOPLE WITH HIGH EQ MAKE 280 000 SEK MORE 

ANUALLY THAN THEIR LOW EQ COUNTERPARTS 

SOURCE: DR. TRAVIS BRADBERRY





KILL BILL
ROSS



21 DAYS NO 
COMPLAINING
ONLY CONSTRUCTIVE CRITICISM.



UNBEATABLE
MINDSET

GIVE WITHOUT 
EXPECTATIONS



NEWSLETTER PODCAST

NOMOFOMO

TALKSCO-LABS

WORLD



#3 CREATIVITY

THE FOUR C:S



10 IDEAS
EVERY DAY FOR THREE MONTHS





CREATE MAGIC



REINVENT YOURSELF 

EVERY DAY

STAY INTERESTING



#4 COMMUNICATION

THE FOUR C:S

2%



#4 COMMUNICATION

THE FOUR C:S

x2



NEW 
TOOLS

E Y E  C O N T A C T  /  N V I D A



EVERYONE
WILL BECOME A 
MEDIA COMPANY





68



69

1. Identify a topic
2. Explain it to a child
3. Study to fill in gaps
4. Craft your story

SIMPLE IS 
BEAUTIFUL

T H E  F E Y N M A N  T E C H N I Q U E



n o m o f o m o . s e

WELCOME TO 
NOMOFOMO 
WORLD



THAN
nomofomo.se
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